Appendix C                                                  Public Comment Period 11-26-2007 through 1-11-2008

                                                                                                                  Comments are due by 1-11-2008
CHECKLIST OF IMPOSED DISCIPLINE 
	RESPONDENT:
	
	CASE NO.:
	

	Primary Violation:
	
	
	Secondary Violation:
	



The local EMS agency (LEMSA) may use the “Recommended Guidelines for Disciplinary Orders and Conditions of Probation” in setting disciplinary matters when an EMT-I or EMT-II applicant or certificate is found to be in violation of section 1798.200 of the Health and Safety Code.  

When making a decision regarding a disciplinary action pursuant to Section 1798.200 the LEMSA may give credit for discipline imposed by the employer for the same conduct.  

The tables on the reverse enumerate the recommended disciplinary actions that may be taken by the LEMSA and the optional terms and conditions of probation as detailed in the guidelines cited above.  The left column of the table denotes the recommended action sought by the LEMSA.  The right column is used to denote the action imposed by the employer.  Use the chart below to determine which optional conditions of probation are applicable to the violations listed in section 1798.200 of the Health and Safety Code.
	Quick Reference

	Violation
	Discipline
	Optional Conditions of Probation

	1798.200(c):
	Maximum
	Recom’d.*
	Minimum*
	

	(1) Fraud in the Procurement
	Rev/Denial
	Rev/Denial
	60 days
	N/A

	(2) Gross Negligence
	Rev.
	60 days, 3 years
	3 years
	5, 8, 9, 11

	(3) Repeated Negligent Acts
	Rev.
	30 days, 3 years
	1 year
	5, 8, 9, 11

	(4) Incompetence
	Rev.
	60 days, 3 years
	3 years
	5, 8, 9, 11

	(5) Fraudulent, Dishonest, Corrupt Acts
	Rev.
	60 days, 3 years
	3 years
	6

	(6) Conviction of a Crime
	Rev.
	Variable
	1 year
	N/A

	(7) Violating Division 2.5 or Regulations
	Rev.
	60 days, 3 years
	3 years
	6

	(8) Violating Drug Statutes or Regulations
	Rev.
	60 days, 3 years
	3 years
	1, 2, 3, 4, 10

	(9) Addiction or Misuse 
	Rev.
	Indef., 3 yrsŧ
	3 years
	1, 2, 3, 4, 10

	(10) Outside Medical Control
	Rev.
	15 days, 1 year
	1 year
	5, 8

	(11) Irrational Behavior
	Rev.
	Indef., 1 yearŧ
	1 year
	8, 9, 10

	(12) Unprofessional Conduct:
	
	
	
	

	(A) Mistreatment of Abuse of a Patient
	Rev/Denial
	60 days, 3 years
	3 years
	7, 10

	(B) Failure to Maintain Confidentiality
	Rev/Denial
	30 days, 1 year
	1 year
	6, 9

	(C) Commission of any PC 290 Offense
	Rev/Denial
	Rev/Denial
	Rev/Denial
	N/A


Note: Days refers to suspension, years refer to probation

* Including all standard terms and conditions and optional conditions if applicable.
Ŧ Suspension time is indefinite: until completion of a detoxification program or until resolution of the physical or mental disability. 
	LEMSA 
	Disciplinary Actions
	Employer 

	 FORMCHECKBOX 

	Revocation
	N/A

	 FORMCHECKBOX 

	Stayed Revocation
	N/A

	 FORMCHECKBOX 

	Suspension by LEMSA 


	N/A

	Days


	
	

	 FORMCHECKBOX 

	Suspension
	 FORMCHECKBOX 


	Days


	
	Days



	 FORMCHECKBOX 

	Probation (Certification)
	N/A

	Months


	
	

	 FORMCHECKBOX 

	Standard Terms and Conditions (Nos. 1-9)
	N/A

	Optional Conditions of Probation

	 FORMCHECKBOX 

	1.
Abstinence from Drug Possession and Use
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	2.
Abstinence from the Use of Alcoholic Beverages
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	3.
Biological Fluid Testing
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	4.
Drug/Detoxification/Diversion Program
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	5.
Educational Course Work (compare hours and course)
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	6.
Ethical Practice of EMS
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	7.
Stress/Anger Management
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	8.
Practical Skills Examination
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	9.
Oral Skills Examination
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	10.
Psychiatric/Medical Evaluation (by a practitioner approved by EMSA)
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	11.
Performance Improvement Plan
	 FORMCHECKBOX 



	Notes:
	

	

	

	

	

	

	

	








(over)

